
21-22 March 2023
Hybrid Summit
Ngunnawal Country, 
QT Hotel Canberra & Online

Celebrating lived experiences and inspiring leadership journeys beyond barriers



Proudly Supported By



Day 1 Tuesday 21 March
9.00am - 5.10pm Day 2 Wednesday 22 March

9.00am - 4.40pm

Featured Speakers

Register now

Yemi Penn (she, her) Captain Mona Shindy CSC
(she, her)TEDx Speaker, Entrepreneur,

Transformation Thought Leader &
Author

Reserve Naval Officer, Royal Australian Navy,
Australia’s First Muslim 
Navy Captain and Engineer,
Author, Shattering Identity Bias 

Proud Kalarie man and
Victorian Commissioner for LGBTIQ+
Communities

Todd Fernando  (he/him)

Commissioner
NSW Public Service Commission

Kathrina Lo (she/her)

Ngemba/Ngiyampaa Woman, First
Assistant Secretary - First Nations | 
 Outcomes Department of Infrastructure,
Transport, Regional Development,
Communications and the Arts

Lil Gordon (she/her)

Professional Disruptor, Inclusion
Consultant, Broadcaster, 
Author & Anti-Racism Champion

Tasneem Chopra OAM
(she/her) Race Discrimination Commissioner 

Australian Human Rights Commission

Chin Tan (he/him)
Assistant Commissioner, Technical
Leadership and Advice, Superannuation
and Employer Obligations
Australian Taxation Office

Usha Narain (she/her)

Chairperson
Victorian Multicultural Commission

Vivienne (Viv) Nguyen AM
(she/her)

https://criterion.secure.force.com/Step1?cid=women-of-colour


Chief Executive Officer
Women With Disabilities ACT

Kat Reed (they/them)
Commissioner
Victorian Equal Opportunity and Human
Rights Commission

Ro Allen (they/them)

Featured Speakers

Chief Executive Officer 
Aboriginal Housing Office

Famey Williams (she/her)
Founder and President
African Women Australia Inc. (AWAU)

Juliana Nkrumah AM (she/her)

Associate Director, Public Policy, NSW
Department of Premier and Cabinet

Bhuvana Radhakrishnan
(she/her)

Chief Executive Officer
Diversity Council Australia

Lisa Annese (she/her)

Former Commissioner
New Zealand Productivity Commission;
and  Professor of Economics; Director,
New Zealand Work Research Institute
Auckland University of Technology

Gail Pacheco (she/her)
Director
Department of Education

Joanne Chivers (she/her)
Head of Women, Equity and Domestic
and Family Violence
Settlement Services International (SSI)

Dr. Astrid Perry OAM (she/her)



Director of Research
African Women Australia (AWAU)

Dr Virginia Mapedzahama
(she/her)

Featured Speakers

Commissioner, Commission for Gender
Equality in Victoria; First Commissioner
for Gender Equality in the Public Sector

Dr Niki Vincent (she/her)

Managing Director, EVERYDAY
INCLUSION; Race Researcher, Specialist,
Diversity, Equity and Inclusion, 
Western Sydney University

Gloria Tabi (she/her)

National President
Asian Australian Lawyers
Association, Experienced Board
Director & Diversity Advocate

Molina Asthana (she/her)

Diversity and Inclusion Committee
Lead
Victorian Government Solicitor's
Office

Mmaskepe Sejoe
Managing Director, Executive
Leadership Coach
Coaching Alliance Group 

Irene Sim (she/her)
Senior Sergeant
Queensland Police Service

Anna Dwyer (she/her)
Diversity and Inclusion Committee
Lead
Victorian Government Solicitor's
Office

Veronica Belot (she/her)

Deputy Secretary, Fairer Victoria,
Engagement and Coordination
Department of Families, Fairness
and Housing Victoria

Louise Perry (she/her)

Multicultural Champion, Services
Australia and Chair
ACT Multicultural Advisory
Council

John Kalokerinos (he/him)

Acting Diversity & Inclusion,
Department of Environment,
Land, Water and Planning

Farhana Muna (she/her)

Inclusion and Diversity Lead
Transport Accident Commission

Niveditha Balachandran
(she/her)

Thought Leader in Inclusive
Organisations and Leadership for
People of Colour

Winitha Bonney OAM
Senior Community Engagement & Policy
Advisor at the Victorian Multicultural
Commission | Co-Chair, Victorian Public
Service Women of Colour Network 

Jamad Hersi (she/her)



Why attend

Be inspired by the lived experiences of trailblazing and
motivational women of colour

Hear first hand accounts of resilience and
authenticity from women of colour                                 
in public sector leadership 

                                                              resilience and
authenticity from women of colour 

Gain real, candid advice from WoC allies and diversity
experts                       on levelling the leadership playing
field and championing a diverse, equitable and
inclusive work environment

Tackle career and leadership challenges head on and
actively seek opportunities for growth

Who will attend
  Current and emerging Women of Colour Leaders & Allies
Current and emerging leaders who identify as Allies to Women of Colour and the Culturally and Linguistically
Diverse Community (CALD)
Officer & Manager through to Director & SES
HR, Diversity & Capability Professionals & Leaders
Diversity and Inclusion Managers, Leaders & Officers 
Members of CALD Networks in the Public Sector 
CALD Champions 

Learn about the challenges the women of colour
community is facing     in the public sector context and
what can be done to overcome them

                                     challenges the women of colour
community is facing                                                               
what can be done to overcome them

Gain real, candid advice from WoC allies and
diversity experts

actively seek opportunities for growth

                                                                                       trailblazing
and motivational women of colour

Workshop B
20 March  |  1.00pm – 4.00pm AEDT
QT Canberra, Ngunnawal Country

How to be a leader on your own
terms

Be inspired, break stereotypes
& lead with confidence

The first National Public Sector Women of Colour Leadership & Allyship Summit 2023              will bring together
inspirational stories of leadership from women of colour across the public sector and highlight the need for a broader
cultural diversity agenda that addresses the issues and barriers faced by women of colour that hinders their progress. 

                     National Public Sector Women of Colour Leadership & Allyship Summit 2023

Two day summit on 21-22 March 2023 + two interactive in-person workshops

Workshop A
20 March  |  9.00am – 12.00pm AEDT
QT Canberra, Ngunnawal Country

How to ensure your organisation
is inclusive

Current statistics show that nearly 60.2% of the APS    are women, with more than 50% of women now in senior
executive services (SES) for the first time. While women are making significant progress towards equality, it is
imperative to embed an intersectional lens     to removing barriers     for all women including women of colour from
culturally and linguistically diverse backgrounds (CALD).  

Like most workplaces, the Australian Public Service has its fair share of cultural “bamboo” glass ceilings, systemic
barriers and biases and perceived stereotypes         that impact women of colour in attaining EL and SES Roles. Hear     
 inspiring women of colour leader      s  are championing for change, navigating personal challenges and embracing their
individuality and cu ltural identity to be leaders in their own right. Discuss unpopular opinions on allyship       and explore
how you can use your privilege and voice to be an accomplice to women of colour and 

                                                                               60.2% of the APS                                                                                                                                       

                                                        intersectional lens        removing barriers 

                                                                                                       
                                                                                                                                                                cultural “bamboo” glass ceilings, systemic
barriers and biases and perceived stereotypes  
inspiring women of colour leaders                              
                                                                                                                                                                      unpopular opinions on allyship  
                                                                                                                                                                                                    level the leadership playing
field.
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Be empowered through
thought-provoking keynotes
& panel discussions

9.00am  Opening remarks 

Tasneem Chopra OAM
Professional Disruptor, Inclusion Consultant, Broadcaster
Author & Anti-Racism Champion

Agenda Overview

Day 1   |   Tuesday 21 March 2023

Times are shown in AEDT

View full program
 

8.55am  Welcome & Opening Remarks

Explore biases, the significance of allyship and the role of leadership in creating a diverse, equitable and
inclusive work environment within the public sector. Join us to gain insights  from senior leaders, share
experiences with your peers, hear incredible stories of courage and be inspired to lead with confidence.

“The Hatchery has its finger on the pulse of what is genuinely
topical and useful to understand not only in elements of
working life, but elements of the human experience.”

Department of Infrastructure, Transport, Regional Development and Communications,
January 2022

9.50am  Balancing culture & community, supporting &
empowering the next generation of diverse leaders

Key reflections from my leadership journey as an LGBTIQ+ Indigenous Australian
Cultivating diversity in all forms to create more dynamic and high performing
cultures and teams
Diversity in practice: adapting your leadership to ensure that your teams thrive

Todd Fernando
Proud Kalarie man
Victorian Commissioner for LGBTIQ+ Communities

9.10am  I see me, you see me

Lil Gordon
Ngemba/Ngiyampaa Woman, First Assistant Secretary - First Nations Outcomes
Department of Infrastructure, Transport, Regional Development,
Communications and the Arts

Reflections - moments that mattered. Sharing some of the pivotal moments in my
life & career, shaping who I am and how my leadership has developed. 
Creating Connections That Matter - creating meaningful enduring relationships
inspiring trust, allyship and positive work environment. 
Authentic Self - colour, courage, character - building my brand and holding true to
my authentic self
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Captain Mona Shindy CSC
Reserve Naval Officer, Royal Australian Navy
Australia’s First Muslim Navy Captain, Engineer,
and Author, Shattering Identity Bias

12.30pm  Lunch Break 

What is the role of leadership in promoting diversity, equity and inclusion?
How to identify Diversity & Inclusion gaps and opportunities in your organisation 
What are the key components in developing Diversity and Inclusion strategies? 
What are the main challenges faced in initial implementation?
How do you build a D,E & I culture in workplaces that haven't had it?
How does diversity actually strengthen high performance?

Veronica Belot | Diversity and Inclusion Committee Lead, Victorian Government Solicitor's Office
Gloria Tabi |  Managing Director, EVERYDAY INCLUSION, Specialist Diversity, Western Sydney University
Molina Asthana |  National President, Asian Australian Lawyers Association

1.30pm     Panel: Creating a diverse, equitable & inclusive working environment

11.40am  VIP keynote: Diversity - The importance &
challenges of diversity in workplaces

Diversity enhances organisations capabilities: How diversity and differences in
perspective generate new and superior outcomes for all. 
Biases (unconscious, affinity, confirmatory) limit organisational and employee
performance. They are real and must be guarded against through the dismantling of
any structural and systemic barriers. 
Open and respectful two way communications and decision taking based on
evidence, facts and data are the key ingredients needed to maximise individual and
organisational potential

11.00am  You have to be in it to win it, backing yourself for
success

Bhuvana Radhakrishnan
Associate Director, Public Policy
NSW Department of Premier and Cabinet

10.30am  Morning Tea 

Understanding the barriers and biases
Taking risks as part of continued progression
Investing in yourself, finding mentors to support and develop your career 
Finding your voice and learning to be confident in your branding

John Kalokerinos |  Multicultural Champion, Services Australia & Chair, ACT Multicultural Advisory Council

2.50pm  Afternoon Tea

2.10pm  Enhancing culturally & racially marginalised
women’s pathways into leadership

Lisa Annese
Chief Executive Officer
Diversity Council Australia

Unpacking the recent research by Diversity Council Australia on the intersection of
race and gender at work, focusing on its impact on women who hold or aspire to
senior leadership roles
Exploring the experiences of CARM women in Australian organisations, including
barriers to progression, support, and enablers
Strategies employers can implement to attract, develop, and promote more CARM
women into leadership roles, including the role of allies, sponsorship, and what it
means to centre CARM women’s voices at work.
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Ro Allen
Commissioner
Victorian Equal Opportunity and Human Rights Commission

3.50pm  Fireside chat: Allyship & how to be an ally for a
group that does not reflect your experience 

Unpacking Racism & the findings from the Anti-Racism Taskforce 
Addressing white privilege & acknowledging the barriers that affect women of
colour in the public sector
How can leaders give their people a sense of purpose and belonging and actively
monitor for signs of inequality
Understanding the value that all types of diversity adds to a team
How to be an ally for colleagues of colour at work and create meaningful change 
How can allies do more of the heavy lifting and what tips do you have for true
allyship

5.10pm  Closing remarks

4.30pm  Closing VIP Keynote: Empowerment & Leadership
for Women of Colour

Chin Tan
Race Discrimination Commissioner 
Australian Human Rights Commission

Exploring the need to take a systems approach to building leadership for women
of colour
Understanding the importance of embedding cultural safety in all practices and
adopting an intersectional lens in addressing race-based and gender-based
discrimination
Unpacking the relevance of the Commission’s findings from the National Anti-
Racism Framework project’s initial scoping phase and other projects

3.10pm  Gender & ethnic pay gaps: Evidence from New Zealand

What are the key drivers of both gender and ethnic pay gaps in NZ; and what cannot
be explained. 
What are the potential steps to close the gaps (for policy makers; and businesses)
Is it important to have pay transparency frameworks? 

Gail Pacheco
Former Commissioner, New Zealand Productivity Commission; Professor of 
 Economics, and Director, New Zealand Work Research Institute
Auckland University of Technology, New Zealand

The following two sessions to be hosted virtually by

Tarla Lambert, Editor in Chief Women's Agenda
& Co-Founder, Agenda Media

“Attendance at this summit blew away my expectations.
The quality of the guest speakers was outstanding. I
loved taking away little gems of knowledge from each
speaker. I highly recommend attending this summit.”

Public Servant, Department of Defence, May 2022

5.15pm  Networking Drinks 
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Times are shown in AEDT

Day 2  |  Wednesday 22 March 2023

9.00am  Welcome to Country & opening remarks

View full program
 

9.05am  Opening remarks

Juliana Nkrumah AM
Founder & President
African Women Australia Inc. (AWAU)

9.10am  Opening Keynote: There is no one way to be a leader

Kathrina Lo
Commissioner
NSW Public Service Commission

Barriers facing women of colour in reaching leadership roles
Challenging stereotypes about what a leader should be
How a diverse leadership benefits the sector and the broader community
What the NSW public sector is doing to enable more Aboriginal and Torres Strait
Islander people and people from culturally and linguistically diverse backgrounds
to reach their leadership potential

9.50am  Authentic leadership: Be different…find your flair

Usha Narain
Assistant Commissioner, Technical Leadership and Advice,
Superannuation & Employer Obligations
Australian Taxation Office

Finding your value proposition as a leader: What could you offer that no one else
could?
Knowing your unique brand value to instill confidence & build a strong and
successful team, but what gets in your way of doing this?
How I created my own authentic leadership flow, including overcoming self-
doubt, to find my value proposition as a leader 

10.30am  Morning Tea

11.00am  VIP Keynote: Rebelliously Curious Leadership

Yemi Penn (Nee Solanke)
PhD Candidate, TEDx Speaker, Engineer, Entrepreneur, 
Transformation Thought Leader
Author, Global Speaker, NLP Coach

In this engaging and thought provoking keynote, Yemi will share what it means to be a
curious rebel and why we need to ignite this in us to evoke radical change around
inclusion and true allyship. In this session you will be invited to challenge the belief
systems that are tied to your identity yet may be the chokehold to our growth. Yemi
Penn is an inspiration. As a single mother who went from homelessness to leading a
successful international engineering consultancy, authoring bestselling books and now
engaging in keynote speaking and transformation coaching, she has truly seen it all.



2.25pm  Networking Session 

1.45pm  Managing the slippery slope: Navigating the biases that keep women of
colour from the top

Breaking the stereotype of the “angry black woman”
Understanding and navigating the barriers, biases and misconceptions that affect WoC in the public sector
How do we tackle unconscious bias in our workplaces?
Understanding the impact of systemic biases and discrimination on mental health 
Top three tips for emerging WoC public sector leaders
Cultivating a better environment for WoC

Juliana Nkrumah AM |  Founder & President, African Women Australia Inc. (AWAU)
Mmaskepe Sejoe |  Independent Human Development and Human Rights Consultant 
Dr Virginia Mapedzahama |  Director of Research, African Women Australia (AWAU) 

11.50am  Panel Discussion: How public sector leaders can embrace allyship &
inclusion to support their people

Why allyship is so important for all public sector leaders
Understanding how you can be a better ally and a more inclusive leader
What I’ve learned in my journey to become a better ally and leader

12.45pm  Lunch Break

Dr Niki Vincent | Commissioner, First Commissioner for Gender Equality in the Public Sector, Victorian
Commission for Gender Equality

Niveditha Balachandran |  Inclusion and Diversity Lead, Transport Accident Commission

Winitha Bonney OAM | Thought Leader in Inclusive Organisations and Leadership for People of Colour
Mentor Corner with Winitha Bonney - have the opportunity to speak with Winitha
in-person at the conference

Vivienne (Viv) Nguyen AM | Chairperson, Victorian Multicultural Commission

Farhana Muna |  Acting Manager Diversity & Inclusion, Department of Environment, Land Water and Planning

Jamad Hersi |  Senior Community Engagement & Policy Advisor at the Victorian Multicultural Commission

12.30pm  Sponsor Address: Project RISE: An exciting new
initiative by Diversity Council Australia (DCA), Settlement
Services International (SSI), and Chief Executive Women
(CEW) 

Dr. Astrid Perry OAM
Head of Women, Equity and Domestic and Family Violence
Settlement Services International (SSI)

2.50pm  Afternoon tea 

Realise, Inspire, Support, Energise (RISE) will address the systemic barriers
that restrict culturally and racially marginalised (CARM) women’s upward
mobility into leadership roles in Australian organisations.
Hear about how your organisation can apply to be involved, and learn
more about this initiative & explore the opportunity to partner with us.



4.30pm  Authentic leadership & creating space for others to do the same

Anna Dwyer
Senior Sergeant
Queensland Police Service

Resilience for role changes after transitioning from remote Indigenous
communities to HQ
Supporting mental health and wellbeing through gratitude
Managing challenges as a woman of colour in a white male dominated industry

3.50pm  Exploring the challenges & opportunities for women of colour in public
sector leadership 

5.10pm  Closing remarks & End of Conference

How did you end up where you are in your career? What are some key opportunities that came along?
What role have mentors and/or sponsors played in your career progression to date?
What cultural hurdles are most commonly faced by women of colour in the public sector, and how can we
overcome them?
How important is mental health to you? Do stigmas around mental health still exist in the workforce?
What are your top 3 tips for women of colour moving into leadership for the first time?

Kathrina Lo |  Commissioner, NSW Public Service Commission
Famey Williams |  Chief Executive, Aboriginal Housing Office
Joanne Chivers |  Director, Australian Government Department of Education 
Bhuvana Radhakrishnan |  Associate Director, Public Policy, NSW Department of Premier and Cabinet

“Listening to all the speakers and how they honestly and
openly described their journeys to get where they are
now was very stimulating and has inspired me to continue
to move forward in my career.”

Public Servant, Services Australia, May 2022

3.10pm  Ally Panel: What does it mean to be a true ally to WoC in the workplace?

How leaders can step up and be an ally for Women of Colour 
Shifting from allyship to being an accomplice; moving from the white saviour narrative to align words with action 
What may prevent someone from being an ally ?
How can we lean more on allies to do the heavy lifting and redistributing the cognitive and emotional load?
How can we foster an environment of meaningful allyship in the workplace?
Key tips for practical allyship

Kat Reed |  Chief Executive Officer, Women With Disabilities ACT

Irene Sim |  Managing Director, Executive Leadership, Coaching Alliance Group

Louise Perry |  Deputy Secretary, Fairer Victoria, Engagement and Coordination, Department of Families,           
--Fairness and Housing Victoria



Interactive in-person workshop

How to ensure your organisation is inclusive

Why attend

Understand what inclusion is and what it is not

Monday 20 March 2023, 9.00am – 12.00pm AEDT
QT Hotel Canberra | Ngunnawal Country  |  Delivered in-person for maximum interactivity

Workplace Inclusion is more critical today than it has ever been before. Every organisation big or small has been
impacted by the global pandemic as well as the great resignation or more recently, ‘quiet quitting’. Research tells us that
lack of Inclusion is a key attribute driving toxic workplace cultures               , resulting in higher workplace attrition rates.
Conversely Inclusion is the first step in achieving psychological safety in any environment. Inclusion has been found to
positively impact employee and business outcomes, resulting in an increase in employee overall well-being, higher
commitment to employees engaged, and intention to stay with their company increases by three times. 
               The opposite of inclusion is exclusion, and Exclusion is characterised by racism. Most organisations don’t
understand racism because racism is reduced to individuals’ relational problems rather than seeing racism as a system
issue. Hence, the lack of inclusion.

Gloria will give us the strategic necessities for cultivating Inclusion which can be translated into strategies and business
policy plans, providing the fundamental building block that underpins and sustains Inclusion at work.

lack of Inclusion is a key attribute driving toxic workplace cultures
                                                                                                                                                                                                        Inclusion has been found to
positively impact employee and business outcomes, resulting in an increase in employee overall well-being,
higher commitment to employees engaged, and intention to stay with their company increases by three
times.

Meet your facilitator

Gloria Tabi
Managing Director, EVERYDAY INCLUSION 
& Race Researcher, Specialist Diversity,
Equity and Inclusion, Western Sydney
University

Gloria is a bestselling Author of Inclusive Teams & Workplaces:
Everyone Wins!! Co-author: Goodbye Busy Hello Happy            Gloria is
the Managing Director at EVERYDAY INCLUSION.       Gloria is a
profound international keynote speaker. Gloria’s research specialises
in Social Analysis on Race, Social Inequalities and Anti-Racism As a
Black African-Australian woman, Gloria brings well-grounded
knowledge and experience of the impacts presented in race and
gender identities. Gloria is passionate about helping businesses
(small, medium, or large) to cultivate and reach workplace inclusivity
that support your people                             and future-proof your
business. She’s helped countless business to achieve successful
strategies for Diversity, Equity, and Inclusion. Gloria’s ability to
engage, negotiate and build worthwhile relationships across
diversity, clients and demographics are her greatest skills. 

Also, the founder of Voice Everyday Racism:
www.voiceeverydayracism.com

                       bestselling Author of Inclusive Teams & Workplaces:
Everyone Wins!! Co-author: Goodbye Busy Hello Happy. 
                                                          EVERYDAY INCLUSION.  

Social Analysis on Race, Social Inequalities Anti-Racism.

                                                                                                          workplace
inclusivity that support your people

Understand what exclusion is and its impact on
the workplace 

Identify why organisation lack Inclusion

Develop capabilities to cultivate inclusion at work

Understanding that inclusion is not a people’s
problem but a system issue

Unpack how inclusion is a human need to feeling
belonging at work

Learn what dedicated resources are needed to
cultivate inclusion at work

https://www.linkedin.com/in/gloriatabi/
https://www.everydayinclusion.com.au/
https://the-hatchery.co/event/indigenous-health-outcomes-2023/speakers/


Interactive in-person workshop

How to be a leader on your own terms

Why attend
Articulate your unique and compelling leadership vision and 

Monday 20 March 2023, 1.00pm – 4.00pm AEDT
QT Hotel Canberra | Ngunnawal Country  |  Delivered in-person for maximum interactivity

Women of Colour often face debilitating pressure to conform to limiting, largely unwritten, stereotypical gender and
racially based expectations. In responding to such expectations, women often spend much of their emotional energy
changing themselves, conforming to meet those expectations, and mimicking what seems to work for others.                                    
                This prevents them from bringing their own authentic selves to work and limits their leadership opportunities.
 
Are you on the cusp of pursuing greater managerial and leadership responsibilities in your organisation? As you advance
in your leadership career, is your voice being ignored? Is your authority being questioned? Do you keep having to prove
yourself capable? Do you often sense that the ‘goal posts’ are constantly shifting and that you can never quite measure
up? Rather than having to conform to some unwritten rules and expectations about how you ‘should be’, do you wish
you could just be yourself and thrive as a successful leader anyway?
 
During this highly interactive seminar, Coach Irene will guide you to clarify and articulate your unique and compelling
leadership vision                           n and will challenge you to draw upon your own experiences to connect with what is
deeply important            nt  , what you find fulfilling, and what will make your leadership worth your while.

                                                               In responding to such expectations, women often spend much of their emotional
energy changing themselves, conforming to meet those expectations, and mimicking what seems to work for
others. 

 

                                                                                                                                                       clarify and articulate your unique and
compelling leadership vision                                                         draw upon your own experiences to connect with what is
deeply important to you

Meet your facilitator

Irene Sim
Managing Director, Executive Leadership
Coach, Coaching Alliance Group 

Irene Sim is an industry accredited Executive Leadership Coach, Mentor
and Facilitator. She draws upon extensive senior organisational
leadership experience. She developed leaders in multinational and multi-
cultural teams of diplomats, economists, tax, finance and trade policy
professionals in the Australian, Chinese, Singaporean, as well as a
broader international setting. She now runs Coaching Alliance Group's                 
\                 flagship Women Leaders Coaching Program. 

Irene Sim’s passion for developing leaders, especially women leaders,
stems from her observation that leaders are most fulfilled when they
can operate in accordance with their own best values. Her career has
been characterised by successes as a leadership pathfinder. She was the
inaugural Chief of Staff at APEC,     an international organization with
staff from its 21 member countries. Further, Irene broke through ‘glass’
and ‘bamboo’ ceilings to become one of the first Asian women to be
promoted to the Senior Executive Service         of the Australian Treasury             
///////////and the Australian Taxation Office         In addition, she was the
first Asian woman that the Australian Treasury posted overseas
diplomatically     as the Minister-Counsellor (Treasury) to China, Hong
Kong and Taiwan. Irene also held the role as the Secretary to the
Australian Treasury’s Executive Board.

                                                                                                  Coaching Alliance
Group's                    Women Leaders Coaching Program. 

                      Chief of Staff at APEC

                                                                                                   first Asian women to be
promoted to the Senior Executive Service                Australian
Treasury                   Australian Taxation Office.
first Asian woman that the Australian Treasury posted overseas
diplomatically

Draw upon your own experiences, including your
cultural background, to gain a deeper
understanding of:

What makes you, you
Your most important values and strengths
The difference you want to make in the lives of others through your leadership
What you want for yourself through your leadership.

Leverage your leadership vision to guide your journey
to being fulfilled, accomplished and proud 

Develop your deliberate strategy and identify
any gaps in your current approach

https://www.linkedin.com/in/tonymartens/
https://atw-group.com.au/
https://the-hatchery.co/event/indigenous-health-outcomes-2023/speakers/


Groups of 5-8 save 10% Groups of 9-11 save 15% Groups of 12+ save 20%

Date
21-22
March 2023

Venue
QT Hotel Canberra
Ngunnawal  Country  |
Canberra ACT

Hybrid interactive summit
In-person and online with excellent connectivity
facilitated by our premier conference
platform and experienced IT, AV and
delivery teams

Be the catalyst for change.
Confirm your place at this preeminent event.

How to register

Book now and save more with our early bird pricing.

Book and pay by
9 December 2022 to
Save $700

$1,899+GST (in-person) 
$1,599+GST (online)

In-person workshop price: $400
Book the in-person conference ticket and both workshops        and save an additional $100

Standard prices after 3 March 2023
Standard rates: $2,599 (in-person) / $2,299 (online)

                                                                                        both workshops

Terms & Conditions
Full payment must be received prior to the summit to ensure attendance. Delegates may not “share” a pass between multiple attendees. *Early bird prices subject to availability.

Cancellations
No cancellations will be refunded, however a substitute delegate is welcome at no extra charge. A credit voucher will be issued for cancellations received in writing more than two weeks
before the event date. For an event cancelled by The Hatchery registration fees are fully refundable.

Privacy Policy
nformation collected on this registration will be added to our secure database. This information may be used for the purpose of contacting you regarding ongoing research, product
development and services offered. If you do not wish to be contacted for these purposes, please confirm to customercare@the-hatchery.co. 
We may also share this information with other professional organisations (including our event sponsors) to promote relevant services. 
For our full privacy policy please visit www.the-hatchery.co/privacy-policy

Changes to Summit and Agenda
The Hatchery reserves the right to alter the program without notice and is not responsible for any loss or damage or costs incurred as a result of substitution, alteration, postponement or
cancellation of any event.

Please note, group bookings must be made for the same package at the same time and discounts are valid for the current price.

Questions? Please contact our Customer Care team at customercare@the-hatchery.co or 1300 918 334

Online Email
customercare@the-hatchery.co

Phone
1300 918 334 

Acknowledgement of Country
The Hatchery acknowledges the Traditional Custodians of the land on which we work and
live, the Gadigal people of the Eora Nation, and the traditional owners of country
throughout Australia. We recognise their continuing connection to land, water and
community. We pay respect to Elders past, present and emerging. 

Click here to book online

Book and pay by
20 January 2023 to
Save $500

$2,099+GST (in-person) 
$1,799+GST (online)

Book and pay by
10 February 2023 to
Save $300

$2,299+GST (in-person) 
$1,999+GST (online)

Book and pay by 
3 March 2023 to
Save $100

$2,499+GST (in-person)
$2,199+GST (online)

mailto:customercare@the-hatchery.co
https://criterion.secure.force.com/Step1?cid=women-of-colour

